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Gender Pay Gap Report 

 
 
Under the Equality Act 2010 (Gender Pay Gap Information) Regulations 2017, The Athelstan Trust is required 
to report annually on gender pay gaps within the organisation. 
 
From sample data as at 31 March 2017, the results of the statutory calculations for the Trust are as follows: 
 
Mean gender pay gap  30.2% 
The mean hourly rate for male employees is higher than the mean hourly rate for female employees 
 
Median gender pay gap  43.2% 
The median hourly rate for male employees is higher than the median hourly rate for female employees 
 
Pay Quartiles by gender 
Proportion of male employees and female employees in each quartile pay band 
 

Quartile Male Female 

Lower 9.1% 90.9% 

Lower middle 13.1% 86.9% 

Upper middle 29.3% 70.7% 

Upper 40.0% 60.0% 

 
These figures have been prepared in accordance with the methodology set out in the legislation. 
The bonus gender pay gap indicators are not applicable to the Athelstan Trust.  
 
The Athelstan Trust is committed to providing equal opportunities and equal treatment for all employees 
regardless of gender. The Trust has clear written policies on pay and progression which do not differentiate 
between males and females. The Directors are therefore confident that the reason for the gender pay gap is 
due to the roles in which men and women work within the Trust and the salaries that these roles attract.  
 
The nature of the roles which fall within quartiles 1 and 2, such as cleaners, catering assistants and teaching 
assistants, are mainly part time and appear to be more appealing to females. In addition the majority of newly 
qualified teachers recruited recently have been female. Conversely the head teachers of each school are all 
male. These factors have significantly contributed to the mean and median gender pay gaps within the Trust. 
 
Malmesbury School is a PFI school and therefore does not employ cleaners and catering assistants. 
Consequently the gender pay gap results for Malmesbury School alone differs from the other two schools 
within the Trust.  
 
The Board of Directors has reviewed the results of the Trust and recognises the need to reduce the gender 
pay gap. 


