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The Dean Academy is working with 9 feeder 
primary schools to raise aspiration and 
enthusiasm for Science among students 
while enhancing their teachers’ knowledge 
and understanding of the Primary 
Curriculum. 
Maggie Beggs leads this Forest Gateway 
Partnership project with invaluable support 
from Firth Edy and Darren Webb.   It is 
funded by a STEM Learning Enthuse Award 
which runs until April 2021 and covers the 
cost of activities, CPD and supply cover. The 
role of The Dean Academy is to provide 
expertise, equipment and facilities in a 
dedicated lab. 
The initiative involves running FACT 
(Families and Children Together) events 

which are attended by both enthusiastic 
Primary children and their parents who 
explore questions such as how strong is 
your carrier bag? 
There are also STAC (Science Teachers 
and Children) events which bring together 
Science teachers and pupil premium 
students.  
Maggie leads a CPD session for the 
teachers on the same KS2 topic as the 
children are being taught by Firth in the FGP 
lab. During the session, the teachers go and 
observe the lesson so they can see how the 
topic is delivered. The latest event involved 
6 teachers and 28 children. 
There are more FACTS and STACS planned 
throughout the year (4 of each) culminating 
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in a Science Share at the end of the year 
when children from all the schools will come 
together to demonstrate an experiment they 
have been working on. 
Maggie has worked closely with the Forest of 
Dean and Avon Teaching Schools and she 
also goes out to the Primaries to support the 
delivery of the Science curriculum and to lend 
them resources. She has recently 
demonstrated a heart and lung dissection and 
rockets. 

The funding for this crucial project comes on the 
back of the award winning Enthuse project Maggie 
led at Malmesbury School last year. Maggie loves 
giving other Science teachers the tools to make 
the enhanced delivery of the Science curriculum 
sustainable. She is grateful to everyone at The 
Dean Academy who contributes to the success of 
the project and particularly to Darren who runs 
FACT and Firth who runs the student activities for 
STAC – it is a real team effort. 

MESSAGE FROM TIM GILSON, CEO 

As we come towards the end 
of a very busy term, I would 
like to thank all staff across 
the Trust for your hard work 
and commitment. So many of 
you have been involved in 
the wonderful array of 
Christmas events, concerts, 
carol services, plays, quizzes 
and fund-raising events that 
are such a great feature of 
our schools. All of this in 
addition to the hard work of 
your main role. 
In the midst of all the external 
pressure on our young 
people about examinations it 
is essential that we 

remember that school should 
be a happy, enjoyable 
experience for students and 
staff.  For many students we 
need to remember that the 
thing they will look back on with 
most pleasure after they leave 
school may well be a 
performance in music or drama 
or a sporting, or fund-raising 
event or a school trip or 
enrichment activity. These 
things make a real difference. 
I hope that you are all able to 
have some peaceful restorative 
time over the Christmas holiday 
in amongst the inevitable 
activity. 



The annual event held at Bradon Forest invites 
grandparents of Year 7 students to watch their 
first Celebration Assembly and to see students 
receive certificates. The Head of Year 7, Kieran 
Johnson, held a beautiful assembly about the 
creativity of youth and imagination. Students 
then sang one of the songs they had been 
learning for the Big Sing event. 
 
Grandparents were given a brief tour of the 
school before returning to the main hall for 
refreshments and a chat with members of the 
Senior Leadership Team, the Key Stage 3 
Pastoral Team and the Student Leadership 
Team. 
 
The purpose of the event is to recognise the 
valuable contribution grandparents can make to 
students’ lives and to develop relationships 
between home and school.  
 
THE WIDER PICTURE 
 
This event could also be the first step in 
welcoming grandparents to the school in a 
more official capacity - as a school governor. 
Many people wrongly assume that you need to 
be a 'professional' person (doctor, lawyer, or 
teacher), or have a university degree to be a 
school governor. Although having these abilities 
and qualifications may be useful, they are not 
an essential requirement. Let’s not forget 
though that although many grandparents have 
retired, they may still have valuable experience 
that they could bring to the table.  
 
 

YEAR 7 GRANDPARENTS’ COFFEE MORNING 

There are currently three types of governors: 
• Parent governors 
• Staff or teacher governors 
• Co-opted governors 
 
Under current regulations to be a parent 
governor you must have 'parental 
responsibility' for a student at the school. 
Parental responsibility covers step-parents, 
foster parents, grandparents and the 
permanent partner of a biological parent, as 
well as the biological parent. Also, the child 
needs to be on the school roll at the time the 
election is held - although governors will not 
be asked to resign if their child/grandchild 
leaves the school before the end of their 
stint. 

 
 
 
 

Positive feedback from this year’s event: 
 
“It was a lovely morning especially being 
escorted around the school by our Grandson. 
It is a super idea - your pupils are a credit to 
you.” 
 
“Thank you Bradon Forest for such a warm 
welcome today. Such a great idea for us 
grandparents to look around your amazing 
school and the coffee was good too!” 
 
“Such a lovely friendly school. It was so nice 
to see some of the classrooms that my 
Grandson was in and to be shown around by 
him as well.” 
 
“The children are so polite and well-
mannered.” 



It’s 





JOINING THE FELLOWSHIP 

The Chartered College of Teaching, 
the professional body for teaching, is 
pleased to announce it has conferred 
the status of Fellow on Helen 
Wilkinson and Alex Collingridge.  
 
Fellowship is the highest and most 
prestigious membership of the 
Chartered College and recognises 
the achievements, skills and 
expertise of teachers and leaders. 
 
To become a Fellow, an individual 
requires at least 10 years teaching 
experience and needs to have shown 
a significant and sustained 
contribution to the teaching 
profession.  
 
Fellows of the Chartered College play 
an important role in shaping the 
future of the profession and 
supporting future generations of 
teachers to deliver the best education 
for young people. Professor Dame 
Alison Peacock, Chief Executive of 
the Chartered College of Teaching, 
said “On behalf of the Chartered 
College of Teaching, congratulations 
on becoming a Fellow. This richly 
deserved recognition is given to 
highly experienced colleagues 
working across the profession. Our 
Fellows have an important role to 
play in raising the status of teaching 
and supporting teachers to be the 
best that they can be. I look forward 
to our work together.” 
 
Helen and Alex join 800 other 
Fellows across the country. Deb 
Wiltshire - is also a Fellow which 
makes Bradon Forest unique in 
having 3 members of the team in this 
position.   

Richard went straight into teaching after 
doing a computing degree and he joined 
the Trust just over a year ago. There is a 
massive shortage of computing 
specialists who choose to work in 
education so we are fortunate to have 
recruited someone with his knowledge. 
Richard is keen that students understand 
how computers work but he also wants to 
teach them how to use computing 
creatively. The UK economy relies 
heavily on people being able to 
appreciate and harness digital media so it 

is important that our curriculum reflects this.  
The Dean Academy have recently been working with Cyber 
Schools hub, a Gloucestershire based project promoting cyber 
skills and Richard is sharing this across the Trust.  
Computer Science is constantly evolving and Richard 
challenges himself not just to stay ahead of his strongest 
students but to foster their interest so they can learn together. 
Richard can be found at The Dean every Wednesday and most 
Monday afternoons. He is at Bradon Forest on Tuesday 
afternoons and at Malmesbury the rest of the time. 

RICHARD WELLS 
COMPUTING LEAD 

Every day when Debbie Riall comes to 
work in one of the 3 schools in the Trust, 
her aim is to make a difference by 
changing lives. She has been teaching 
young people with autism for over 30 
years and the Trust is very fortunate to 
have the benefit of her expertise. 
Debbie supports students with or without 
a diagnosis of Autistic Spectrum 
Conditions (ASC) and other related 
needs such as high anxiety. 
She sees students 1 to 1, meets staff and 
parents and runs training. Debbie 
provides strategies to make school better 
but also to provide life and social skills to 

equip students for the future. The role varies at each school but 
she works closely with all SENDCOs and their teams. 
Her goal is to try to get beneath the surface with every child to 
find out what makes them tick and to demystify autism for staff.  
The restriction on funding in education has impacted SEND 
faculties particularly but the Trust recognises that good SEND 
provision is about more than just money. Debbie hopes to pass 
on her passion by encouraging staff to see the young person, 
not as someone who is difficult but as a young person with 
potential and possibilities. Her golden nugget of advice is to be 
patient and calm and to win the young person’s trust.  
Every step is a rung on the ladder to adulthood and we are 
helping students take one step at a time. 
Debbie is very happy to receive emails with specific questions 
regarding ASC students. She is also happy to do informal 
observation of lessons teachers find challenging because of 
particular students. She inivtes you to get in touch with her 
driall@theathelstantrust.org 

DEBBIE RIALL 
ASC LEAD 

SPOTLIGHT ON STAFF WHO WORK 
ACROSS THE TRUST 



“Vocabulary size relates to 
academic success, and 
schooling is crucial for 
increasing the breadth of 
children’s vocabulary” – 
Ofsted, Towards the education 
inspection framework 2019 

THE VOCABULARY PROJECT 

The idea is that tutors 
Explain and Explore at the 
start of the day and teachers 
consolidate by using the 
words as much as possible 
in lessons. For instance “You 
have real potential in this 
subject”.  

Tutors and teachers are 
focusing on Tier Two words 
with a focus on a word of the 
week. 

Malmesbury School is 
aiming to become a word-
rich school by taking 
opportunities to teach 
vocabulary across the 
curriculum with the SEEC 
model.   

Research shows that children with restricted vocabulary at 
the age of 5 are: 
 
• more likely to be poor readers as adults 

• to experience higher unemployment rates  

• to have more mental health issues 



Take a day to yourself to do whatever you find 

relaxing. Catch up on sleep, bake, watch 

Home Alone, book a massage or go for a bike 

ride or hike. A day to spend doing whatever 

you love will make the world of difference 

when facing any stress associated with the 

season. 

admin@theathelstantrust.org 

Are you planning anything out of the ordinary over the Christmas Holidays?  If so, 
let us know so we can feature it in the next edition of the Athelstan Argus! 

If you have school email on your phone, switch 

it off. Go to settings and cancel notifications. 

Take the icon off your home page.  


